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In painting it has been said that a land-
scape is shaped as much by what is put in
as what is left out. The campus landscape
of the central California college I attended
as an undergraduate featured many omis-
sions when I arrived there as a freshman
almost twenty years ago. Though the cam-
pus not three hours north of Los Angeles
boasted an enrollment of nearly 19,000
students, less than 700 of those students
were Hispanic, despite the fact that
Mexican and other Central American
laborers had been contributing to the
growth and economy of the area for
decades. African American enrollment,
having reached an all-time high the year I
entered, peaked at less than 375 and has
waned every year since.

I was, like so many other students of
color I would meet, the first generation in
my family to attend college. And despite
the culture shock I experienced almost
daily that first year, I kept my eyes on the
prize and tried, as my grandmother would
say, to “make life” for myself. Probably the
most jolting experience of that first year
would occur just before the end of the
second term. A professor in the math
department contributed an opinion piece

to the student newspaper in which he lam-
basted Affirmative Action for plying col-
lege campuses with what he termed
“unprepared minorities”. His article gave
rise to a sentiment that had been only
shallowly suppressed. It seemed that
almost everyone had a friend denied
admission to the university because of
Affirmative Action. In one of my philoso-
phy classes I countered to a peer’s similar-
ly smug assertion that if it were true that
every such friend had been turned away in
favor of accepting a “less qualified” minor-
ity student the racial demographics on
campus would look quite different. I want-
ed to know on a campus that had a minor-
ity enrollment of less than 10%, why
administrators and students could not see
that the only action being genuinely
affirmed was majority privilege.

It was this same incredulity at such
persistent social myopia that prompted
me to meet the University of Michigan
Affirmative Action decisions with more
consternation than celebration, reading
the outcome as a conditional victory at
best. On one hand, the Supreme Court
affirmed the usage of race as a factor in
determining admittance to law school
pointing to the historical biases that have
traditionally excluded underrepresented
groups; on the other hand it struck down
an admissions policy at the undergraduate
level where race was weighted but less so
than other factors that in many ways rei-
fied the access and privilege of white
applicants. The Court seemed to be say-
ing, ‘Yes, we know that there are persist-
ent, pervasive social inequities when it
comes to race and ethnicity but we are
going to take away any real means of
doing something about it.’

In the majority opinion she wrote for
the Law School case, Grutter v. Bollinger,
Justice O’Connor reflected in the majority
decision, that while diversity was impor-
tant (thus upholding underrepresented
racial/ethnic diversity as an area of 
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Libraries and Affirmative
Action: An Update
ALA Midwinter Meeting
Sunday, Jan. 11, 2004      
12:30 p.m. to 2:00 p.m. 
U.S. Grant Hotel, Georgian Room

Co-Sponsored by Office for Diversity,
Office for Human Resource
Development and Recruitment, Office
for Literacy and Outreach Services, and
the Human Resources Department of
the American Library Association.

This briefing will discuss the recent
Supreme Court decisions on Affirmative
Action and the implications for the pro-
fession as related to library human
resource and hiring practices; recruit-
ment and retention programs; admis-
sions policies and scholarships; formal
and informal metric or quota systems;
and varying accountabilities of institu-
tions as related to private and/or public
funding. Reflecting on the history of
Affirmative Action in the U.S. and the
particulars of the recent U. of Michigan
cases, the update will provide an oppor-
tunity for discussion around this most
compelling issue.

For more dialogue on this

topic, don’t miss…  
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With some notable exceptions, there’s not
a lot in the literature of academic librari-
anship on library and information services
to the largest minority group in the United
States -- Latinos and Latinas. Librarians
who are members of Reforma, the
National Association to Promote Library
and Information Services to Latinos and
the Spanish Speaking, have a lot of knowl-
edge about Latinas and Latinos, and have
been at the forefront in the profession
even as the profession has not noticed
their efforts. Reformistas, like John Ayala,
Luis Chaparro, Ana María Cobos, Ron
Rodriguez, Susana Hinojosa and Richard
Chabrán, have written about library serv-
ice to Latino students. Librarian Susan A.
Vega has produced extensive websites
that document practical approaches to
crossing information literacy with Latino
Studies in particular and with Ethnic
Studies in general. And there is the work
of individual librarians like Lori Mestre,
who has focussed on library instruction
for Latinos students.

Information literacy is becoming a pop-
ular concept in higher education.  The
Association of College and Research
Libraries (ACRL) has made information
literacy one of its key initiatives. Courses
on information literacy are showing up in
many universities, colleges and communi-
ty colleges. As an indication of its popular-
ity in the field, note that the online library
literature index, LibraryLit, showed 338
hits in July 2001 on the exact phrase
“information literacy,” 146 of these since
1998. In comparison, only 71 items
showed up with the keyword “Latino” and
since 1998 only 26. Only 14 items came up
with the keyword “Latina” and many of
these were not about Latinas but about
América Latina! So it would seem that as a
profession, librarianship knows more

about information literacy than it knows
about Latinos. Interestingly, when I
searched for articles that combined the
keywords “information literacy” with
“Latino” or “Latina” I got 0 (zero) hits. 

The lack of results of the Boolean
search “((Latino or Latina) and
Information Literacy)”  points to a need
for work to be done on this topic. In 2001,
I was asked to speak at a librarian confer-
ence on information literacy for Latino
students in order to address this lack.
Some of the issues I was asked to address
were: the educational and cultural diversi-
ty of Spanish-speaking students, including
any significant differences between child-
of-immigrant and immigrant Latino stu-
dents and overall language literacy for stu-
dents from developing countries and how
that plays into planning for Information
Literacy, and the teaching/learning styles
of different Latino students, for example,
ESOL students versus graduate students. I
got the sense that there was something
missing here. The focus was on bringing
Latino students into a pre-formed program
called Information Literacy. I thought it
was important to look at how Latino
Studies could help in defining or refining
the very concept of information literacy. I
decided to emphasize in my presentation
that librarians need to become knowledge-
able about Latinos. I wanted to put the
onus on the mostly white non-Latino pro-
fessionals instead of on the clients; to
avoid a paternalistic, arrogant attitude that
focussed solely on Latinos’ knowledge or
lack of knowledge about library research
and spotlight the librarians’ knowledge or
lack of knowledge about Latinos. I also
wanted to avoid labeling Latinos with
terms that I had heard misused in the past
by some librarians, such as “information
poor.” The program description was

“What Do Latino Students 

Know Anyway about 

Information Literacy?”
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amended to say that I would discuss the
definitions of latinidad and that I would
address the need for librarians to attain
information literacy regarding Latino cul-
ture and the concept of “information
poverty.” 

According to ACRL, an information lit-
erate individual is able to: Determine the
extent of information needed; access the
needed information effectively and effi-
ciently; evaluate information and its
sources critically; incorporate selected
information into one’s knowledge base;
use information effectively to accomplish a
specific purpose; and understand the eco-
nomic, legal, and social issues surrounding
the use of information, and access and use
information ethically
and legally. 

Taking all of
these points one by
one, I confidently
maintain that librari-
ans need to attain
information literacy
about Latinos.
Librarians need to
recognize that they
need information
about Latinos and
that they need it
now, especially in
the case of librarians
working in latinized
cities or regions of
the country such as
New York City, Los
Angeles, Chicago
and Florida, but also
in the many other
parts of the country
that have become
latinized in the last
decade. Librarians
need to have or
develop the ability to
locate information
about Latinos, partly
so they can improve
the planning and
implementation of
services to Latinos
and partly because of the
popularity of Latino topics among Latinos
and others.  As more and more Latino and
non-Latino students and scholars are con-
ducting research on Latinos, do librarians
know the sources for finding the informa-
tion needed? Do librarians know the
search strategies that are most effective in

locating information about Latinos? Are
librarians versant in the keywords and
subject terms of Latino studies? And are
librarians equipped to evaluate informa-
tion about Latinos? Do librarians under-
stand the economic, legal, and social
issues surrounding the availability and use
of information about Latinos? Are librari-
ans able to effectively use information
about Latinos?

I would venture to say that as a whole,
in their majority, librarians’ answer to the
above questions would be negative.
Librarians have tended not to be critical of
their own information literacy levels. They
have approached information literacy as
something they’ve completely mastered,

an area that they are
uniquely expert in due
to their professional
identity, training and
role as information
specialists.

Oftentimes, an
assumption is made in
librarianship and
higher education that
Latino students (and
other students of
color as well as white
low income students)
are “information
poor.” In a Reforma
conference in August
2000, Richard
Chabrán, challenged
librarians to question
this concept of infor-
mation poverty.
According to
Chabrán, our commu-
nities are information
rich, but that informa-
tion often does not
get published, or col-
lected by libraries and
mainstream informa-
tion centers, or when
it is collected, does
not get competently
accessed and deliv-
ered back to members

of the community from
whence it came. 

In many ways, the very language of the
information literacy movement in librari-
anship, when juxtaposed with the lan-
guage of Latino Studies, provides concrete
examples of the information poverty of
librarianship vis-à-vis the information rich-

ness of Latinos Studies. Traditional con-
versations on the topic suggest that infor-
mation literacy is a newly needed concept
driven by changes in technology, changes
in the formats of information and the
increase in the amount of recorded infor-
mation that is available. However, for
Latino studies the challenge of finding and
evaluating information has always been
there. It is at the very core of why Latino
studies emerged as a discipline and it is a
documented theme in the writings of edu-
cators of Latino Studies.   

There are many examples that point
to a central concern in Latino Studies
with information—its sources, its relia-
bility, its importance, and its use for our
communities, all facets of information
literacy as noted above. However, when I
look at the statements of ACRL and
other writers of information literacy, I
don’t see any acknowledgement of the
links between Latino Studies (in particu-
lar and ethnic studies in general) and
information literacy. 

Many of the concepts of information
literacy are ideas and skills that Latinos
have to grapple with early on in our own
lives, given our current place in this socie-
ty. Latino students have a lot of latent
knowledge about information literacy that
librarians should tap into and respect in
their efforts to reach out to this popula-
tion of students. The theory, literature and
practice of information literacy in librari-
anship needs to acknowledge the impor-
tant lessons Latino students have already
learned. For example, in her account of
her first course in graduate school, a
Latina professor states:

Growing up Mexican American in a racist
environment, I had been raised as a critical
thinker, and like many of my current stu-
dents of color, I had no trouble seeing gaps
and in consistencies in what was presented
as “fact.”  (González, p. 82)

Given the advanced state of critical
thinking that Latinos need to develop in
order to survive, it would be foolish to
present information literacy as a totally
new concept to Latino students.  In his
work with Latino university students,
Felix Padilla quotes one Latina student
(identified only as Jasmin):

I think that as Latino/a students we all suf-
fer from not having been allowed to make
our cultures and experiences at home and
in our community a part of what we are
learning at school. It’s no wonder that I

Honoring
Excellence in

Diversity
Research

The Office for Diversity is seeking nomi-
nations to recognize the accomplish-
ments of a distinguished scholar actively
involved in diversity research by inviting
them to provide a keynote address to
the program Charting Courses:
Excellence in Diversity Research.
During this Annual Program in Orlando,
recipients of the 2003 Diversity
Research Grants--Jody Gray and
Michelle Harrell; Rae-Anne Montague;
and La Loria Konata and Dr. Tim Zou--
will be joined by the inaugural recipient
of the Achievement in Diversity
Research honor award.  If you would like
to nominate an individual for this honor,
please submit their name, contact infor-
mation and a short description of their
recent research accomplishments to
Tracie D. Hall, Director of the ALA
Office for Diversity at thall@ala.org by
April 1st, 2004.  For more information
on the diversity research grant program,
visit www.ala.org/diversity. 

continued on PAGE 4



consideration for admission), affirmative
action itself was an idea that “should
become” passé in 25 years or so. She did
not promise that racism or discrimination,
constructs that helped to build America,
would become obsolete--instead she main-
tained that the means of correcting it in
the workplace, Affirmative Action, would.  

The Affirmative Action debate has
many implications for libraries. The tepid
and conditional support shown by the
Court has many institutions rethinking
race-conscious admissions programs,
scholarships, minority residency programs
and diversity hiring initiatives. All of this
has the potential to impact and impede
libraries’ abilities to build a representative
workforce. Regardless of the milieu: large
public or small rural, elite academic or
correctional facility, corporate or non-
profit, libraries are defined by the ability
to serve a general or specific “public”. In
an era where new socio-economic realities
give rise to increasingly dynamic demo-
graphic shifts, monocultural, monolingual,

and socially exclusive institutions cannot
effectively serve multicultural, multilin-
gual, socially complex user groups. What
can and should libraries do? 

Our profession cannot afford to sit the
Affirmative Action conversation out. Nor
can we resign ourselves to recent trends
that seek to reduce diversity to “a busi-
ness case” as if we can ever successfully
quantify the feeling someone gets when
they nervously enter a library for some
needed document and discover they can
find help in their native language; or calcu-
late the degree of resonance someone
feels when a library hosts a program or
author that speaks to and validates their
personal life experience. Far more than
being good business, affirming racial, eth-
nic and ethnolinguistic diversity is simply
right practice.

When we fully understand that library
service in order to be truly effective must
be dialogical, we realize that we must,
despite lukewarm support for Affirmative
Action, assertively seek out a culturally

representative workforce. We must find in
Justice O’Connor’s reference to the
impending obsolescence of Affirmative
Action, a challenge. If as she maintains,
the day is coming when Affirmative Action
as a tool of social justice will no longer be
necessary, we should interpret that as a
legal if not social deadline. If indeed time
is winding down for Affirmative Action,
those of us who understand the inherent
value of diversity and inclusion must bear
the burden of right and work harder and
more boldly than ever to beat the clock. 
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have begun to ask, “What do Latino/a
Students Know Anyway?” Based on what
the schools accept for knowledge, we know
little. But in terms of our experiences as
Latino/a people, we are well informed. It’s
too bad that we cannot use that knowledge
in the classroom. So, maybe we do know a
lot. (Padilla 1997, p. 97)

We need to ask ourselves, to para-
phrase Jasmin, “What do Latino students
know anyway about information literacy?”
Librarians and educators need to recog-
nize that Latino students come to the
classroom with a lot of knowledge about
information literacy, with many skills and
experiences in reading the world. In fact,
when it comes to the specific questions
addressed in information literacy, in ques-
tions about when information is needed,
about being critical regarding the authori-
ty of an information source and about the
context of the production of any pub-
lished or otherwise produced piece of
information, Latino students, like other
students of color, may actually have a
knowledge advantage. Latinos in the
United States have the lived experience
that what we know about ourselves is not

reflected in many of the information
sources that many people come to rely
upon. We have the knowledge, whether
latent or articulated, that there is not only
a lack of information about us in many
standard information sources, but also
misinformation and disinformation about
our experiences. This knowledge should
form the basis for an information literacy
effort with Latino students.

We cannot act as if politics doesn’t
matter, as if class doesn’t matter, as if
Latino identity doesn’t matter, as if gender
doesn’t matter. Indeed, information litera-
cy as an educational project inevitably
lead to the conclusion that all of these
things matter in the educational process.
And it works. Latino students I have
worked with have responded favorably to
the approach that they have knowledge.

Even a simple statement, such as “don’t be
afraid to ask a librarian a question.
Remember: you have knowledge that they
don’t have. You know things that they
don’t,” goes a long way.
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“Civilizations should be
measured by the

degree of diversity
attained and the
degree of unity

retained.”—W.H. Auden

“Diversity is the one
true thing we all have

in common.”
—Sir Winston Churchill
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Mark Your Calendar!
April 14-16, 2004
Diversity, Not Window Dressing 
Sponsored by the Oregon Library Association Annual
Conference. Eugene and Lane County Hilton’s Eugene
Conference Center. Contact: Loretta Rielly, Oregon State
University, Corvallis, OR, loretta.rielly@oregonstate.edu,  (541)
737-2642.

April 15-17, 2004
Diversity in Mentoring
Sponsored by the International Mentoring Association. Grand
Hyatt Tampa Bay Hotel in Tampa, Contact: cedu_ima@wmich.
edu, phone (269) 387-4174, fax (269) 387-4189 or visit:
http://conference.wmich.edu/mentoring/04Conference.html.

May 4-5, 2004
National Diversity in Libraries Conference
Sponsored by the Association of Southeastern Research
Libraries, the Southeastern Library Network, the Historically
Black Colleges and Universities Library Alliance, and the
Association of Research Libraries. Georgia Tech Hotel and
Conference Center, Atlanta. Contact: Scott Parham,
sparham@solinet.net, www.librarydiversity.org.

June 23 -30, 2004
ALA Annual Conference
Office for Diversity Programs
Visit www.ala.org/diversity for full program
descriptions and a listing of Office for
Diversity meetings at ALA Annual Conference. 

Contact: diversity@ala.org, 
(800) 545-2433 ext. 5048.

JUNE 23-24 
Diversity Leadership Institute: 
Action @ Your Library 
(pre-conference, registration required)
Diversity leadership can be accomplished from any position in
an organization—from student assistant to library dean or
director. This pre-conference will examine the concepts of
diversity and leadership and provide hands-on techniques and
resources to assist you in furthering diversity and diversity ini-
tiatives in your workplace.

JUNE 26
No Crystal Stair, Only Glass Ceilings 
Library Directors and Deputy Directors from ethnically diverse
backgrounds are still somewhat rare. This program brings
together library leaders from under-represented groups to tell
their personal stories of challenge and triumph. Gain insight
and strategies for navigating the road to leadership. Frank talk
about mentoring; networking; avoiding pigeon-holes and pit-
falls for those trying to break out of the box and for anyone who
wants to know what it takes to accelerate their careers.

JUNE 26
Charting Courses: Excellence in Diversity Research Grant
Recipients of the 2003 Diversity Research Grants will share the
results of their research. 2003 Presenters include Jody Gray
and Michelle Harrell, Rae-Anne Montague, and La Loria
Konata and Dr. Tim Zou. These award-winning researchers will
be joined by the inaugural recipient of the Achievement in
Diversity Research honor award.  

JUNE 27
New Visions, New Voices: New Leaders Speak on the
Future of Libraries and Librarianship  
Some of the bravest, brightest, and boldest new voices in the
profession share their visions for libraries and librarians. You’ve
read their underground ‘zines and websites, you’ve come
across their inspiring writings and outreach models, you’ve
noticed the unmistakable gleam in their eyes, you’ve heard
rumblings of their covert operations, now come hear them
share their missions and manifestos for moving forward agen-
das of equal access; intellectual freedom; and leadership
diversity.

JUNE 27
Bridges to a Better You
Spectrum Scholars show how 21st Century Librarianship is all
about having your cake and eating it too. From activism to
poetry to fashion, the New Faces of the profession provide
tips on using librarianship to create the career and the life you
want.  

JUNE 27
DiVERSEity: Writers and Librarians of Color Partnering to
Build a Multi-Ethnic Readership
Writers and librarians speak on developing relevant, resonant
literature and growing multi-cultural readership. As the surge
in ethnic literature lures increasingly diverse readers to book-
stores and libraries, proactive librarians are capitalizing on this
trend to build circulation and win back lost-users. From cultur-
al book clubs, open-mics, writing workshops, special program-
ming and irresistible marketing tactics, libraries across the
country are tapping into new and underserved customers.

JUNE 28
Diversions: Zora Neale Hurston and Historic Eatonville
Luncheon and Tour
(ticketed event, registration required)
Explore the legacy of a literary legend and the historic African
American town she loved. Visit landmarks of the first incorpo-
rated African American town in the U.S. and the childhood
home of writer, folklorist and ethnographer Zora Neale
Hurston. The morning will include a docent led tour of
Eatonville, a stop at the Zora Neale Hurston National
Museum, and a Southern-style lunch served in the garden of a
historic home. Proceeds benefit the Spectrum Initiative.  

JUNE 28
Mentoring for a Diverse Leadership 
To serve our diverse user communities effectively, we must
increase the number of librarians from underrepresented groups
in positions of influence and leadership. Join us as panelists dis-
cuss strategies and best practices for developing leadership
through mentoring.  
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This fall the Office for Diversity launched
“Grow Your Own” a campaign aimed at
promoting librarianship to students and
support staff studying and working at
Historically Black Colleges and
Universities (HBCUs) and Hispanic
Serving Institutions (HSIs). Spurred by the
contention that lack of awareness among
racial and ethnic minorities of librarian-
ship as a career option is the primary
obstacle to diversity in the field, this new
initiative seeks to educate students pursu-
ing degrees that might not lead directly to
a specific profession and support staff
already working in libraries about the
merits of a career in library and informa-
tion science. 

By bringing attention to the American
Library Association’s Spectrum Initiative
as well as the many other national and
regional scholarships, grants, and mentor-
ing opportunities available to assist those
pursuing the graduate degree and high-
lighting the work and personal stories of
librarians working on or graduated from
specific HBCU-HSI campuses, the Grow
Your Own campaign hopes to attract an
increasingly diverse and talented genera-
tion of library practitioners and educators.
There is much work to do. Following the
first leg of the campaign in which the
Office for Diversity traveled to Kentucky
State University, and New Orleans’ three
HBCUs: Dillard, Southern and Xavier;
‘Versed’ spoke with several HBCU alum-

nae working in the profession and one
HBCU library dean reflecting on their own
undergraduate and administrative experi-
ences of ways to connect students with
careers in librarianship.

“I knew librarianship was
a good profession, but I
couldn’t see myself 
choosing it as a career.”

STERLING COLEMAN, JR.
Digital Resources Librarian

I attended Louisiana State University as an
undergraduate, completed a Master’s
degree at University of Michigan and
attended Southern University at New
Orleans (a HBCU) where I studied second-
ary education with a specialization in
Social Studies. I received a teaching cer-
tificate from SUNO in May 1995.

My awareness of librarianship as a pro-
fession was quite acute during my educa-
tion-in my undergraduate and graduate
years-I worked part-time as a library assis-
tant within the interlibrary loan depart-
ments of two institutions. I knew librarian-
ship was a good profession, but I couldn’t
see myself choosing it as a career. I
thought it was boring compared to the
career I had mapped out for my life. I ini-

tially wanted to be a diplomat and work
for the U.S. State Department. 

The person who inspired me to become
a librarian was my supervisor at LSU, an
Interlibrary Loan Librarian named Jackie
Jones. She worked there during my under-
graduate years and encouraged me to
return to LSU and get the MLIS 

Quite a few years later, I did so, and I
am forever in her debt. Previously I’d been
encouraged to become a high school
teacher, but never a librarian.

Promoting librarianship at HBCUs and
HSIs is very important if we are serious
about creating a multicultural environ-
ment within the profession. If we want to
culturally, ethnically and racially diversify
the library workforce, as it currently
exists, we must make every effort to
recruit from these institutions. It is really
very simple, if one is looking for a dia-
mond, one does not try to find it in a gold
mine. Granted, it is not impossible to find
a diamond in a gold mine, but it is quite
difficult. 

An aggressive recruitment campaign is
needed to bring students at HBCUs and
HSIs into the library profession. This cam-
paign should advertise the benefits and
need for people of color in libraries in
campus newspapers and on radio and tele-
vision stations. It should involve
recruiters, librarians as well as library stu-
dents, male and female, setting up tables
at HBCU/HSI career fairs and going before

Growing
Our Own
Aligning with Historically Black
Colleges and Universities and
Hispanic Serving Institutions to
Recruit the Next Wave of
Library Leaders

Students and staff at Dillard University meet with OFD Director
Tracie Hall (center, right) after a “Grow Your Own” presentation.
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classes to tell students about possibilities
in the library profession. As more and
more librarians retire, a personnel void is
being created. Students at HBCUs and
HSIs can fill that void. They need to be
told that they can pay off their student
loans as librarians, that they can make
payments on a car as a librarian, that they
can buy a home as a librarian, and that
they can build a meaningful and positive
life for themselves as librarians. Our pro-
fession is one of the oldest, noblest and
most honorable professions in the world-
our purpose is to provide knowledge to all
who seek it. Students at HBCUs and HSIs
need to be told this truth and sometimes I
think we librarians need to be reminded of
it as well.

—Formerly Digital Resources

Librarian at Auburn University,

Sterling Coleman, Jr. will enter the

University of South Florida to pursue a

Ph.D. researching library history early

next year.

“If I had gotten the 
message about 
librarianship I think that
I would have gone to
library school right away
. . . and I wish I had. 
I wish I hadn’t waited.” 

KHRISTI JENKINS 
School Media Specialist

My mother, Sandra Dunn, was an academ-
ic librarian. She just recently retired from
North Carolina State University where she
was a cataloguer and headed the African
American Cultural Center Library. So I
grew up with a slightly different perspec-
tive than most, in that I at least knew
about work in libraries. But beyond that, I
didn’t hear about libraries much. 

I was an English education major as an
undergraduate at North Carolina Central
University (a HCBU) and was a big library
user but I still didn’t make the connection.
There was a library school on campus but
it seemed like something in the back-
ground. No one was talking about library
school. I knew I wanted to go to graduate
school and decided to pursue teaching, 

Once I got into the classroom, I started
looking around. I think there are a lot of

teachers who begin to wonder, what else
can I do? They want to expand, to grow,
they think about guidance counseling,
becoming a principal, etc., but they don’t
think about librarianship. That’s where I
was, wanting more. But we’d had one
course we had to take in the library
school, young adult resources that had
piqued my interest. I thought that maybe
working in libraries might be a better
avenue for me. I would still be teaching,
but teaching on a different scale. So I
went on to library school and I found out
about the Spectrum scholarship from
another Spectrum scholar at NCCU and
applied for it.

Right now I am the only minority
school media specialist in my county. I
want to see the profession attract more
minorities, particularly education majors.
So many just don’t know about this field
or they don’t see it as an “in” thing. It’s
up to us to help adjust these kinds of
attitudes. If I had gotten the message
about librarianship, I think that I would
have gone to library school right
away…and I wish I had. I wish I hadn’t
waited. For my interests, this really is
the best of both worlds. I feel like I have
so many skills now and I know that I can
go anywhere.

—Khristi Jenkins is a School Media

Specialist in Owings, Maryland and a

1999 Spectrum Scholar.

“Librarianship as a field
was quite a secret.”

RONALD GAUTHIER
Public Library Branch Manager

As an undergraduate, I did not have much
information about the field of librarian-
ship. Liberal arts majors were encouraged
to attend graduate school, but mainly in
the same field as their undergraduate
work. There was not much emphasis on
library science as a possible graduate
school concentration. There was never
representation from the libraries or gradu-
ate schools with MLIS programs at the
career fairs on campus. 

Librarianship as a field was quite a
secret. I earned a B.A. in English from
Southern University in New Orleans and
later a M.A. in counseling from Xavier
University in 1987 and worked in social
services 1987 to 1998. 

I worked as a counselor at the
Covenant House and other social service
agencies, and eventually became an adult
education instructor. It was while working
as an adult education instructor at the
New Orleans Public Library’s Learning
Center, that I became aware of the field of
library and information science. I took
advantage of a NOPL program that helps
to finance employees’ MLIS education,
graduated from LSU and I have been in
the field since 1998, working almost five
of those years as Manager of the Alvar
Branch Library.

As a graduate student at LSU, I
became more aware of the dearth of
minority professionals, especially African
American males, in the field. At LSU, I was
the only African American male student in
the MLIS Program the bulk of my years
there. Another African American male
matriculated a semester after I left. There
was only one African American male at
NOPL when I worked there as an adult
education instructor who has since
retired. I am currently the only African
American male with an MLIS in the entire
NOPL system. So, of course, minority
recruitment and diversity enhancement
are important goals here.

I love my work in this field. It’s
allowed me to bring my skills as a coun-
selor, writer, and educator together and
utilize them in my work as an informa-
tion specialist. I try to get the message
about the profession out to as many
young people as I can. Currently I’m
working with faculty and students at
Dillard University linking them with stu-
dents attending a high school down the
street from my branch. After a training
period in the library, the Dillard students
come in to act as research advisors to
the high school students, helping them
find and collate information for assign-
ments. This exposes the high school stu-
dents to college and the college students
to possible careers in libraries and I
think it causes both sets of students to
see themselves in different light. As
someone who has is a graduate of
HBCU’s, I feel that if I can show that
librarianship has been a rewarding expe-
rience I might be able to get someone
who has never considered this as an
option to take a second look.

—Ronald Gauthier is Manager of the

Alvar Branch of the New Orleans Public

Library in New Orleans’ Ninth Ward. 
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We get about 50 students on work-study
each year.  Some of them can more than
handle professional work. The kids who
come here are very highly motivated. I
think they sometimes perceive the world
of librarianship—and of academic life in
general—as being too small for their
ambitions. 

It’s sad to say that even after all these
years of groundbreaking work in technolo-
gy and information, as a profession we
suffer from a poor image. I know many
librarians and I don’t know anyone who
fits the typical librarian stereotype. But we
are not people who generally put material
desires first and so we can’t compete with
the appeal that doctors and lawyers tend
to have in terms of salary and lifestyle.

I know of one student who worked in
technical services the whole of her under-
graduate career. She took to the work
from day one and stayed on as a parapro-
fessional after graduation before going on
to get the MLIS and is now a reference
Librarian at a medical library. I wished we
could have bottled her enthusiasm. 

Over the years I have worked to get
students to consider library school after
graduation. One hurdle HBCU libraries
face is under-funding. There’s not one aca-
demic library out there that will tell you
that they have enough funding to do all
they want to do, but HBCU funding tends
to fall way short of that received by other
state or private institutions. To support
our libraries we are always sniffing out
money and applying for grants. To get the
kinds of resources for our library that a
school like this needs is a challenge and
yet if we are to demonstrate our impor-
tance and relevance to students, and get
them excited about using and working in
libraries, we have to have them. 

—Robert Skinner is University

Librarian at Xavier University in New

Orleans and hosted a “Grow Your Own”

recruitment event at the Xavier Library

Resource Center.

“A big question is: How do
we move librarianship
from a ‘second career’ to a
‘first career’ option?”

JEROME OFFORD
Training and Diversity Officer

All through school I had little awareness
of librarianship because the librarians
never talked about it. I used the library all
the time as an undergraduate and had a
close friend who did work-study in the
library, but the thought of being a librarian
never crossed my mind.

I attended Lincoln University (a HBCU)
in Missouri and studied agriculture. At that
point I wanted to be a high school teacher.
Later, while doing a forestry internship in
Colorado I met a woman who was getting
a Master’s degree in higher education at
Colorado State University and she told me
that the degree would allow me to do what
I loved: work with students, be involved in
campus politics-I was student body presi-
dent of my university-and do program-
ming. I applied to the program and when I
was accepted I encountered this huge
library, the Morgan library. At Lincoln,
we’d had a smaller, more intimate library,
so when I arrived at CSU I sought out help.
Teresa Neely, who is now at the University
of Maryland in Baltimore, was a librarian
at Colorado State then and she introduced
me to the resources. At that point I real-
ized librarianship was a career.

After graduating with a Master’s degree
in student affairs and higher education, I
moved to D.C. to work at George
Washington University and was managing
two residence halls and doing diversity
work. I also worked in the non-profit sec-
tor for a while. I was looking for a way to
get back into some aspect of education,
something that was not student housing,
when I learned about the American
Research Library Association (ARL). I was
attracted to the opportunities for working
in diversity and minority recruitment.
Once I arrived, I began to wonder what it
felt like to be a practitioner. I was working
with librarians and I wanted to have the
learning experience, to understand the
mindset. So I enrolled in library school
and that has really expedited my transi-

tion into this new world.
I feel one way to expedite diversity is to

get the profession to move past the
assumption that most people know what it
is to be a librarian when in reality, most
people don’t. A big question is: How do we
move librarianship from a “second career”
to a “first career” option? We have to reach
students, especially, students of color at an
earlier level and we have to begin prepar-
ing library schools to get minority students
into the program some of whom may have
experienced educational disparities, hav-
ing gone to high schools and even colleges
that are not as resource rich as those
attended by their majority counterparts.
This may mean accepting more students
on a provisional basis, so that they can
adjust to graduate level work. I am not say-
ing that everyone is going to need this
adjustment period but I feel we must
account for disparities or too many poten-
tially valuable contributors to this field will
continue to be left out.

I just returned from my alma mater
where I spoke to 70 students about librari-
anship. Of that 70, at least 10 were really
very interested and are still emailing me
asking for internships and other assis-
tance. It’s like I said, we have to get to stu-
dents earlier and earlier. Recruitment is
the hottest issue around. ARL libraries are
dying to know how to attract diverse can-
didates. We’ve seen science and education
doing it, making shifts and broadening the
recruitment base. Libraries need to do
likewise. 

—Jerome Offord, Jr. is ARL Program

Officer for Training and pursuing the

MLIS at Catholic University in

Washington, D.C.

“Part of being effective at
recruiting is being able to
set an example that 
someone else will want to
emulate . . . Librarians at
HBCUs and HSIs need to
provide the example.” 

TANYA SHELLI BROWN
Law Librarian

I attended Howard University for law
school. I guess I was always pretty aware

“The kids who come here
are very highly motivated.
I think they sometimes
perceive the world of
librarianship . . . as being
too small for their 
ambitions.”

ROBERT SKINNER
University Librarian

continued on PAGE 11
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The Arab World extends from the Atlantic
Ocean to the Persian Gulf. An estimated 3
million Americans can trace their origins
from this area. Arab Americans began
immigrating to the United States in the
late 1880s from Syria and Lebanon, and
immigration from the 22 Arab countries
continues today. Arab Americans are a
very diverse group but are united by the
common language Arabic, and similar cul-
tural and political traditions. Contrary to
popular belief only about one-third of
Arab Americans are Muslim. 

To accurately represent Arab
American’s unique identity and traditions
and counter the proliferation of the nega-
tive stereotyping rampant in media and
popular culture, libraries must include and
expand resources by and about Arab
Americans in their multicultural collec-
tions. 

Below is a suggested list of materials
for inclusion based on the collection of
the Arab American National Museum
Resource Center, which will open in
January 2005. Arab Americans are an
important ethnic group in the United
States. Often overlooked in multicultural
collections, resources on Arab Americans
should be an integral part of any compre-
hensive collection development plan. This
bibliography should serve as a starting
point.

Reference Resources

Arab American Almanac. Joseph R.
Haiek. News Circle Publishing, 2003.
(ISBN 0-9156-5221-8)

Arab American Biography. Eds. Loretta
Hall, et al. Gale, 1999. (ISBN 0-7876-
2955-3)

Arab American Encyclopedia. Eds. Anan
Ameri & Dawn Ramey. Gale, 2000.
(ISBN 0-7876-2952-9)

Arab American Voices. Ed. Loretta Hall,
et al. Gale, 1999. (ISBN 0-7876-2956-1)

General Non-Fiction

Arab American Faces and Voices: The

Origins of an Immigrant Community.

Elizabeth Boosahda. University of
Texas Press, 2003. (ISBN 0-2927-0919-6)

Arab Americans, The. Alixa Naff. Chelsea
House Publishers, 1988. (ISBN 0-8775-
4861-7)

Arab Detroit: From Margin to

Mainstream. Eds. Nabeel Abraham &
Andrew Shryock. Wayne State
University Press, 2000. (ISBN 0-8143-
2811-3)

Arabs in America: Building a New

Future. Michael Suleiman. Temple
University Press, 1999. (ISBN 1-5663-
9726-X)

Arabs in America 1492–1977. Beverlee T.
Mehdi. Oceanea Publications, 1978.
(ISBN 0-3790-0527-1)

Becoming American: Early Arab

Immigrant Experience. Alixa Naff.
Southern Illinois University Press,
1985. (ISBN 0-8093-1896-2)

Before the Flames: A Quest for the

History of Arab Americans. Gregory

Orfalea. University of Texas Press,
1988. (ISBN 0-2927-0748-7)

Crossing Waters: Arabic Speaking

Immigrants to the United States

Before 1940. Ed. Eric J. Hoogland.
Smithsonian Institutions Press, 1987.
(ISBN 0-8747-4548-9)

Taking Root, Bearing Fruit: The Arab

American Experience. Ed. James
Zogby. American-Arab Anti-
Discrimination Committee, 1984. 

Biographies and
Autobiographies

Border Passage: From Cairo to

American—A Woman’s Journey. Leila
Ahmed. Penguin Group, 2000. (ISBM 0-
1402-9183-0)

Finding My Voice. Diane Rehm. Knopf,
1999. (ISBN 0-3754-0163-6)

Fishing by Mail: The Outdoor Life of a

Father and Son. Vance Bourjaily &
Philip Bourjaily. Atlantic Monthly
Press, 1993. (ISBN 0-8711-3556-6)

Front Row at the White House: My Life

and Times. Helen Thomas. Scribner,
1999. (ISBN 0-6848-4911-9)

George Mitchell: In Search of Peace.

Alberta Gould. Heritage Publishing,
1996. (ISBN 0-9295-3704-1)

I’m Glad I Look Like a Terrorist.

Raymond Hanania. Urban Strategies
Group Publishing, 1996. (ISBN 0-9654-
7610-3)

Kahlil Gibran: His Life and World. Jean
Gibran and Khalil Gibran. Avenel
Books, 1981. (ISBN 0-9407-9379-2)

Leap of Faith: Memoirs of an Unexpected

Life. Queen Noor. Miramax, 2003.
(ISBN 0-7868-6717-5)

Out of Place: A Memoir. Edward Said.
Knopf, 1999. (ISBN 0-3945-8739-1)

Nader: Crusader, Spoiler, Icon. Justin
Martin. Perseus Publishing, 2002.
(ISBN 0-7382-0563-X)

Real Frank Zappa Book. Frank Zappa.
Poseiden Press, 1989. (ISBN 0-6717-
0572-5)

Women

Bint Arab: Arab and Arab American

Women in the United States. Evelyn
Shakir. Praeger, 1997. (ISBN 0-2759-
5671-7)

Food for our Grandmothers: Writings by

Arab-American and Arab Canadian

Feminists. Ed. Joanna Kadi. South End
Press, 1994. (ISBN 0-8960-8490-6)

Unexpected Lives
An Arab-American Resource Bibliography

By Elizabeth L. Bogdanski

Formerly Resource Center Librarian for the Arab American National Museum project, Elizabeth
Bogdanski is currently Library Holdings Consultant, at Proquest. She can be reached at 
eliabeth.bogdanski@il.proquest.com.

continued on PAGE 10
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Literature

Different Path: An Anthology of the

Radius of Arab American Authors.

Eds. D.H. Melhem & Leila Diab.
Ridgeway Press, 2000. (ISBN 1-5643-
9109-4)

Distant Path: Arab American Writers.

D.H. Melhem. Ridgeway Press, 2001.
(ISBN 1-5643-9109-4)

Grapeleaves: A Century of Arab

American Poetry. Gregory Orfal ea &
Elmusa Sharif. University of Utah
Press, 1988. (ISBN 1-5665-6338-0)

Post Gibran: Anthology of New Arab

American Writing. Eds. Munir Akash
& Khaled Mattawa. Kitab, 2000. (ISBN
0-9652-0313-1)

To develop a collection of literature by
Arab American writers consider including
works by Etel Adnan, William Peter Blatty,
Vance Bourjaily, Kahlil Gibran, Suheir
Hammad, Samuel John Hazo, Ameen
Rihani, and Mona Simpson.

Arab Americans have had a great influ-
ence on American poetry. An Arab
American poetry collection should include
Elmaz Abinader, Joseph Awad, Samuel
John Hazo, Jack Marshall, D.H. Melhem,
and Naomi Shihab Nye. 

Media

Reel Bad Arabs: How Hollywood Vilifies

a People. Jack Shaheen. Olive Branch
Press, 2001. (ISBN 1056650638807)

TV Arab. Jack Shaheen. Bowling Green
State University Popular Press, 1984.
(ISBN 0-9344-8411-2)

Education

Arab World Mosaic: A Curriculum

Supplement for Elementary Teachers.

Lars Rodeth, et al. Arab Community
Center for Economic and Social
Services, 1994. (ISBN 0-8187-0222-2)

Arab World Notebook: Secondary School

Level. Audrey Shabbas & Ayad Al-
Qazzaz. Najda, 1989. (ISBN 0-6852-
9959-7)
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Put Diversity into Action @ Your Library 
Diversity Leadership Institute 

June 23 & 24, 2004
Pre-Conference ALA Annual Conference, Orlando

Register for this action-oriented inaugural Institute and let us help you
put diversity into Action @ Your Library!

Diversity leadership can be accomplished from any position in an organi-
zation—from student assistant to library dean or director. The Diversity
Leadership Institutes will examine the concepts of diversity and leader-
ship and provide hands-on techniques and resources to assist you in fur-
thering diversity and diversity initiatives in your workplace.

This one and a half day Institute, Action @ Your Library, goes beyond
your basic diversity training and includes dynamic sessions that will
expose participants to a variety of aspects of leadership and diversity,
including:

wdeveloping cultural competencies
wunderstanding and using thinking style differences
wexploration of personal histories, experiences and familial attitudes
w creating resources to assist in the creation of safe, inclusive environ-

ments for isolated teens and young adults

Keynote Addresses include:

No More Half-Stepping: Cultural Diversity in the 21st Century
George Henderson, Ph.D., Regents’ Professor, University of Oklahoma

Drawing on more than three decades of involvement in cultural diversity initiatives as an
employee, consultant, researcher and author, Dr. Henderson will describe functional and
dysfunctional ways to move from theories to organizational practices, sharing sublime,
comical and practical ways to optimize the utilization of persons from diverse cultural
backgrounds. The roads to successful diversity destinations are littered with casualties—
self-inflicted and also those done by others. This keynote address suggests ways to do
maximum good while embarking on a journey that includes all.

Ten Reasons for Embracing Diversity
Dr. Charles V. Willie, The Charles William Eliot Professor of Education Emeritus,
Graduate School of Education, Harvard University

A former president of the Eastern Sociological Society, and a former vice president of
the American Sociological Association, Professor Willie is a sociologist whose areas of
research include desegregation, higher education, public health, race relations, urban
community problems, and family life. He is the author of over one hundred articles and
twenty-five books on issues of race, education, and urban communities. Drawing on his
sociological background and research, this keynote address will posit Dr. Willie’s top ten
reasons for embracing diversity.

Registration price includes full participation in a multitude of work 
sessions, continental breakfasts, and two luncheons. For more information

and registration, visit www.ala.org/diversity, write diversity@ala.org 
or call (800) 545-2433 ext. 5020.
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GeoLib
Serving Libraries Through

Geographical and Marketing 
Research 
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of libraries as a career option, because
once I realized that I didn’t want to prac-
tice law, I took a job at the law library.
Both of my bosses were dynamic Black
women and one of them was pursuing
her law degree as well. We were taking
classes and working together and she
encouraged me to become a law librarian
as a way of bridging both interests.

At the library I started answering
ready reference questions and worked for
the director of the law library as a
research assistant. The environment I
was in made it really easy for me to make
the decision to pursue the field. I think
part of being effective at recruiting is
being able to set an example that some-
one else will want to emulate. I was fortu-
nate to meet librarians that I wanted to
be like. Librarians at HBCUs and HSIs
need to provide the example.

Demonstrating professionalism and
expertise is so important at HBCUs,
because students are looking for role
models. It is important that librarians are
aware that how they present themselves
physically, their enthusiasm, how they
interact-all of that communicates some-
thing to students about the profession.
We need to show that it’s not just about
being doctors, lawyers and engineers.
There are other professions.

It’s not about waiting for students to
come to us either. We have to go out into
classrooms, meet students face to face.
Some students run the risk of never run-
ning into a librarian. Librarians have to be
out there. So many students are looking
for role models and if we put ourselves
out front, we just might be the ones they
look at.

—Tanya Shelli Brown, a 2000

Spectrum Scholar, is a law librarian

working for a private practice in

Washington D.C. She also works part-

time as an academic library in the city.

The Public Library Geographic
Database (PLGDB) includes the loca-
tions of America’s 16,000 public
libraries, population characteristics
from the US Census that best
describe people that use libraries,
and library use statistics from the
National Center for Educational
Statistics. The goal of the database is
to provide consolidated information
on public libraries nationwide, easily
accessible over the Internet. Florida
State University’s GeoLib Program (
www.geolib.org ) is developing this
first-ever National Public Library
Geographic Database. The project
partner is FSU’s Information Institute
www.ii.fsu.edu and is sponsored by
the Institute of Museum and Library
Services (www.imls.gov).

The PLGDB allows you to view the
data at varying scales from nation-
wide to state level, to local.  You can
identify population characteristics
within any radius you ascribe up to 15

miles, answering questions such as
how many of our libraries serve high
numbers of children under twelve
who only speak Spanish? What per-
centage of African Americans in our
library market area are over age 65?
The database describes all who live in
your area of service-not just the peo-
ple who use the library.  Used in con-
junction with local library data (you
can export PLGDB data into a
spreadsheet on your desktop) you
can keep abreast of changes in you
market area currently and over time.

A key ingredient to the long-term
success of the PLGDB is the ongoing
incorporation of other relevant data.
We need your feedback as to what
data you would like to have in the
future. We hope the database will
offer users access to data that can
shape local, regional and national
library policies.  

Visit www.geolib.org today and
help shape this valuable resource! 

GROWING  continued from page 6
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Videos

Benaat Chicago: Growing up Arab and

Female in Chicago. Arab Film
Distribution, 1996.

Collecting Stories from Exile: Chicago

Palestinians Remember 1948. Arab Film
Distribution, 1999.

In My Own Skin: The Complexities of

Living as an Arab in America. Arab
Film Distribution, 2001.

Arab Americans (Multicultural America).

Schlessinger Video Production, 1993.

Tales from Arab Detroit. Olive Branch
Production/Arab Community Center for
Economic and Social Services, 1995.

Additional Information 

The Arab American National Museum is
slated to open January 2005. For informa-
tion contact the Arab Community Center for
Economic and Social Services at (313) 843-
2844. lV

lV

“Every heart is the other
heart. Every soul is the 

other soul. Every face is the
other face. The individual is

the one illusion.”
—Marguerite Young
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In the early part of 1942, as it awoke from
a long and dangerous slumber to the hor-
ror of world war, the United States
embarked upon a course whose form and
result would scar the conscience of the
country for generations. Responding to
fear and hatred, the government ordered
thousands of its citizens and other law-
abiding people into imprisonment simply
because of their race. The idea behind the
American internment camps was to isolate
their residents in the interior of the coun-
try far from urban areas and the coast.
The planners of the setup chose areas at
once remote and desolate. The first level
of punishment in the camps was simply
being there.

If you travel north on U.S. 395 from Los
Angeles, you will first cross a large stretch
of the Mojave Desert. Hours after your
departure you will begin to see a rising in
the distance which will become the east-
ern scarp of the Sierra Nevada. The road
passes plumb-straight through spare
ranchland with sparse habitation. You
pass through towns that are little more
than names: Coso Junction, Dunmovin,
Olancha. To the driver’s side the Sierra
rises in a majesty of snow-capped granite.
Eventually there is Lone Pine, with its sin-
gle traffic light; a few miles beyond town a
sign announces that you have reached
Manzanar.

But there is nothing really to see: a
guard post, a plaque, some concrete foun-
dations along brush-strewn roads. Still,
there is much to imagine, and the atmos-
phere of the place is fully half the experi-
ence: envision a city thrown up overnight

in a desert, a prison for the unconvicted.
That city had its own laundry, its own hos-
pital and farms. It also had its own library
system.

Government
records show that
the Manzanar library
held 27,000 volumes
and 157 magazine
subscriptions. In
1943 the system was
reorganized by a
staffer who assigned
two imprisoned
librarians to operate
the library. There
was a separate high
school library with
3000 books, an ele-
mentary school
library and even a
small pre-school
library. There were
outdoor story hours
in summer; library
science classes were
taught, and school
children were given
library instruction each week. There was
even a toy-lending library.

It is hard to imagine all this when you
stand on the site that was Manzanar. I
have been to that place many times, spent
days hiking through the scrub from the
valley to the mountain trails; Manzanar is
a pale phantom now, not even a ghost
town. Only the ghosts of ideas linger here
in the wind that scours the scrub and the
limbs of the cottonwood trees. On that

wind flies the ghost of the bad idea that
gave birth to the place, whistling through
the branches in a reminder of what was
and could be again. But there is also
another ghost, the ineradicable spirit of
good that worked its secret triumph over
prejudice, struck down the bad idea that
gave the place its origin: even here, in
unjust captivity, a free library blossomed.
The librarian and her work gave freedom
through books and liberty through read-
ing. Transcendent over prejudice, victori-
ous over barbed wire, some of their names
come down to us: Takako Saito, Ayame
Ichiyasu, Ruth Budd; names inscribed
nowhere but on the wind, their memorial
is their work, their legacy a lesson in a
word: Persevere.

Think in your darker moments of mak-
ing a library in the
waste of a sand-
blown desert from a
pile of mixed dona-
tions for a tarpaper
village in a wired-in
jail. Think of making
all this, imagine your-
self upholding duty
and profession when
you are yourself a
prisoner, charged
with nothing, reduced
to penury, stripped of
everything but knowl-
edge and pride. They
had every reason to
give up, or do noth-
ing. But they did not.
They went forward
and did what they
thought was best for
the people they lived

among, the best they
knew, as they had been taught: to bring
books and reading, to show and teach, to
reveal. It required that they rise above
their captors and their captivity and give
up certain rights of the self, among them
dissent and despair, even and perhaps
especially the hatred and vengefulness
that formed the motive of their captors. In
your darker moments, think of them and
Manzanar and the lesson they left for us
on the wind.

Ghost of a Library
Michael McGrorty

Michael McGrorty is a 2002 Spectrum Scholar attending San Jose State University’s School of
Library and Information Science.

Apply Now!
Established in 1997, the Spectrum
Initiative is the American Library

Association’s national diversity and
recruitment effort designed to

address the specific issue of under-
representation of critically needed
ethnic librarians within the profes-
sion while serving as a model for
ways to bring attention to larger

diversity issues in the future. Support
diversity in our profession and tell
someone about Spectrum today!

The deadline for receipt of 
applications is March 1, 2004.  

Visit www.ala.org/spectrum for more
information and an application.  

SPECTRUM SCOPE

lV

Versed needs your feedback! 
Please visit us at www.ala.org/versed and fill out our survey.


