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News of Developments in American Indian Library Services 
Virginia H. Mathews 

A lot is happening! Things 
are moving! At last, attention 
is being paid at the national 
level to the library and in
formational needs of 
American Indian people. 

Thus far, emphasis has been 
largely on federal respon
sibility for services on 
reservations, but we expect to 
move from that emphasis to 
the special needs of Indian 
people living in rural areas and 
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people, often unidentified as a community with a par
ticular cultural orientation, share with the overall 
population many information needs, such as employment 
enhancement materials and services to youth, the aging, 
the handicapped, and the undereducated. 

However, nonreservation people already are receiving 
more attention by the states and local library agencies than 
they were only a couple of years ago, and library and 
information services tailored to their needs are receiving 
funds from an increasing variety of sources. For example, 
the Grand Rapids (Mich.) Public Library received an initial 
grant from the state library ($19,800 in LSCA funds) to 
work with members of several Grand River Valley 
tribes-Ottawas, Chippewas and Potawatomis-in taping 
interviews with tribal elders and other leaders. This oral 
history project, local in origin and interest, was ad
ministered jointly by a library staff committee and an 
Indian community committee. After 120 tapes, 130 in
terviews with elders, 12 with organization leaders, and 14 
meetings and celebrations, project leaders realized that 
they had only scratched the surface. Now, a $38,000 grant 
from the National Endowment for the Humanities (NEH), 
not yet received at this writing, will provide for more 
interviews and for the publication of some of the material. 
Interviewing is done by members of the tribes involved, 
some in the native language. 

The result so far for the library staff, the white com-

munity, and the Indian people is a greater awareness of one 
another. The joint committees really had to work to locate 
scattered clusters of families, visit with them, and get to 
know them. Some of these families were as far as fifty 
miles away. Indian people in the area are much more 
aware of libraries and their desire to provide the services 
that Indian people want. Meanwhile, in the interim bet
ween LSCA and NEH funds, several local foundations, 
among them the Grand Rapids Foundation, have con
tributed small sums to keep the project going and growing. 
A coordinator will be hired with the new money, and the 
next move is into special programming as well as 
dissemination of the material that has been gathered. 

Now for the national news. In February, the Director of 
Libraries of the U.S. Department of Interior (DI), Mary 
Huffer, announced formation of a planning group whose 
charge is "to prepare a long-range plan for the im
provement of Bureau of Indian Affairs (BIA) Library
Media/Information programs serving American Indian 
and other Native peoples through schools and other 
community agencies." The text of the memorandum reads, 
in part: 

Over two-and-one-half years ago, Mrs. Mary A. Huffer, 
Director, Office of Library and Information Services, and 
Mr. Richard R. Hite, Deputy Assistant Secretary for 
Administration and Management, Department of the 
Interior, met with the Commissioner of the Bureau of 
Indian Affairs to discuss the development of a long-range 
plan to improve Library-Media/Information Service 
programs to Indian schools and communities. During this 
meeting, the Commissioner made a commitment to 
support the development of such a plan under the direction 
of the Office of Library and Information Services. 
Since that commitment was made, a great deal of 
background work has been done, including: meetings with 
BIA librarians at two Field Library Workshops; a week
long tour of school libraries by the Director; a planning 
workshop with representatives of BIA area education 
offices and school libraries; and continuing work with the 
National Commission on Libraries and Information 
Science and other interested agencies. 

The planning group appointed by Huffer's office in-



eludes representation from the office of the director of 
Indian education, staff from the DI Office of Library and 
Information Services (Phil Haymond and Barbara 
Bauman), and the following resource persons: Norman 
Higgins, professor at Arizona State University; Virginia H. 
Mathews, director of Gaylord Professional Publications 
(and chairman of the American Library Association 
Subcommittee on Library Services to American Indian 
People); Cheryl Metoyer, director of Project ILSTAC of 
the National Indian Education Association (and editor of 
this publication); Lotsee Smith, professor at the University 
of New Mexico; and Charles Townley, University of 
Michigan. It is significant to note, in terms of our ALA 
subcommittee on library service for American Indian 
people, that Huffer, Mathews, Metoyer, Smith, and 
Townley are all members of this very seminal, 
outreaching, and catalytic ALA subcommittee. 

The office of the secretary of DI circulated the an
nouncement of this library planning activity to BIA 
librarians; Assistant Area Directors for Education; Indian 
Education Resource Center (IERC): Research and Cultural 
Studies Development Section, Office of Indian Education 
Programs, state librarians, and others. The planning 
committee has already held two, two-day meetings and 
will have held a third and final meeting to refine its first 
draft at the end of April. After this, the final draft will be 
widely circulated to Indian organizations, tribal 
representatives, BIA personnel, members of the ALA 
subcommittee, and grassroots community representatives. 
Their input will be incorporated into the final report which 
will be ready in the summer 1977. Meanwhile, sup
plemental funding is being sought to put the plan into 
operation in the beginning of the fiscal year October 1, 
1977. 

Among the organizations to whom information about 
the BIA plan has been submitted is the National Com
mission on Libraries and Information Science (NCLIS). 
The NCLIS presented the DI announcement at its February 
17-18 meeting in Miami, Florida, and the following 
resolution was adopted: 

Whereas, the National Commission on Libraries and 
Information Science has for some time been aware of and 
concerned over the lack of adequate library and in
formation services for Native Americans on reservations, 
and 
Whereas, the National Commission has recommended, 
after analyzing written and oral testimony to the Com
mission on the adequacies of library programs serving 
American Indian people, that a plan of action for the 
improvement of library services in Indian communities be 
adopted. 
Now, therefore be it resolved: That the National Com
mission commends to the Secretary of the Interior the 
action of the Department of Interior's Library and 
Information Services, which, in conjunction with the 
Bureau of Indian Affair's Office of Indian Education 
Programs, has created a planning group to develop a long
range plan for the improvement of BIA's library
media/ infonnation programs, and 
Be it further resolved: That the National Commission 
pledges to continue its interest and support of the 
develoment of an effective library and information 
program that will serve the needs and desires of Native 
Americans. 
The NCLIS resolution was widely disseminated as a 
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news release early in March. In addition, and as indication 
of its genuine interest and desire to be informed and 
helpful , members of the NCLIS staff-including Alphonse 
Trezza, executive director-attended the early March 
meeting of the BIA planning group, and Mary Alice 
Reszetar has been named liaison with the planning com
mittee. Also, Bessie Moore, deputy chairman of the NCLIS 
and chairman of its subcommittee on Indian library in
terests, planned to attend the April meeting. 

Following the April meeting of the planning group, input 
on the final draft was to be solicitied, and one or two 
participants of the planning committee were to meet to 
present and discuss the plan at the NCLIS meeting in May. 

And there is more happening in the Indian library world. 
At the first meeting of the White House Conference (WHC) 
on Library and Information Services Advisory Committee 
(March 21, 1977), formal action vote number 4 responded 
to the formal requests submitted to NCLIS by several 
members of the ALA subcommittee and most recently 
from the DI planning committee: 

Moved by Martha Williams, seconded by John Short, that 
a pre-White House Conference for American Indians living 
on reservations be authorized. Responsibility for the 
conference will be assigned to the Department of Interior's 
Office of Library and Information Services, with the 
cooperation of the Bureau of Indian Affairs, the National 
Indian Education Association, and other Indian groups. 
Funds, in accordance with the adopted formula, would be 
used to support the conference ... 

This conference will provide a much-needed opportunity 
for diverse elements of the Indian reservation communities 
to focus on libraries and the knowledge and informational 
needs of Indian people, and encourage active 
dissemination and discussion of the BIA plan. You will 
note that the NCLIS White House Conference mandate 
makes it necessary to limit discussion to services on the 
reservations, since the reservations' special relationship 
with the federal government puts them directly within the 
NCLIS purview, while the needs of Indian people living off 
the reservations must be considered in the same terms as 
those of all other citizen groups with service-intensive 
needs. It is only the federal status of reservation lands that 
makes it possible to call this conference and utilize WHC 
funds. In any case, Indian people and libraries will have a 
national focus which will feed into the WHC. However, it 
is important not to forget the essential step of making sure 
that Indian people in every state are actively involved in 
the WHC state preconferences. 

The American Indian Libraries Newsletter is published 
periodically by the ALA OLSD Committee on Library 
Service for American Indian People; Virginia Mathews 
(Osage), Chairperson. The newsletter is sent free of charge. 
Newsletter editor: Dr. Cheryl Metoyer (Cherokee). Mailing 
list additions and address changes should be sent to Jean E. 
Coleman, Director, OLSD, American Library Association, 
SO E. Huron St., Chicago, IL 60611; (312) 944-6780. 
Manuscripts and letters pertaining to editorial content 
should be sent to the editor, in care of OLSD, ALA, SOE. 
Huron St., Chicago, IL 60611. 



Let's not stop now! We have some momentum. Let's 
keep it going. Let's step up our efforts to let Indian people 
everywhere know that libraries are for them. Libraries are 
a "natural" to a people- who have always treasured 
knowledge and the opportunity to share their information 
and culture with their own younger generations and with 
others. The one thing I now hope never to hear again is 
that "Indian people don't want or need libraries." They do, 
and they are going to get them.-VHM (Osage), Chair
person, ALA Subcommittee on Library Services to 
American Indian People (Office of LSD). 

Meeting the Learning Resource 
Needs of American Indian 
College Students 

Anthony Genia 

Our Indian Education Project offices are located in 
Hamline University's library (St. Paul, Minn.). Several 
weeks ago, while passing through the reference section on 
my way to work, I noticed a young American Indian 
student deeply engrossed in reading an educational 
journal. On my way to and from lunch, I again en
countered this individual who, by then, had amassed a 
large stack of reading material. Later, I checked again, 
and, sure enough, he was still there-enthusiastically 
switching from volume to volume. 

Finally, on leaving for the day, I stopped and remarked 
that whatever he was researching certainly must be im
portant because I had noticed him hard at work for most of 
the day. I was surprised to learn that he wasn't working on 
a particular project. He was a new graduate student who 
had stumbled upon the educational reference section and 
had "accidentally discovered" how much useful in
formation it contained. 

I was pleased that his discovery elated him and 
stimulated his appetite for knowledge, but I was also 
dismayed to realize he had survived four years of college 
and had received a teaching degree without ever having 
learned to use the library effectively. 

Since then, I have talked with other American Indian 
students at the various colleges which participate in our 
project about their experiences with library services. I 
found that the above incident is not uncommon at all. 

Anthony Genia is an Ottawa/ Choctaw 
American Indian from Michigan. He is 
Coordinator of Minnesota Private College 
Research Foundation's Indian Education 
Project. 

The project is a statewide organization of 
American Indian and non-Indian post
secondary educators and administrators who 
are concerned with improving educational 
opportunities for American Indians. Mr. 
Genia holds degrees in business ad
ministration and public policy and is writing 
his PhD dissertation in educational ad
ministration at the University of Minnesota. 
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Many American Indian students do not know how to use 
libraries effectively and, furthermore, are reluctant to ask 
for assistance when they need it. (This phenomenon is 
being documented in our project's biannual American 
Indian Student Needs Assessment.) 

It would be easy to conclude from these observations 
that the reluctance of American Indian students to seek out 
services and ask questions is attributable to traditional 
"American Indian stoicism." If such were the case, those 
responsible for providing educational resources could 
surmise that there is nothing that can be done because the 
problem is due to an innate American Indian character 
trait and not the manner in which they present the services. 
This tendency to generalize about American Indians and 
others is all too prevalent an occurrence and often results 
in harmful consequences. 

For hundreds of years, American Indian education 
policies have been imposed and undertaken with the 
assumption that the conventional educational structure is 
adequate for them (the "great melting pot" myth). In fact, 
the European gymnasium model is not well suited to 
fulfilling the educational needs of American Indians or 
others outside the system. Chronic low levels of 
educational attainment testify to this fact. 

A more progressive approach, if equality of educational 
opportunity is to be subsumed, would be for those 
responsible for structuring the delivery of educational 
services to attempt to match their services to the learning 
modes dictated by the backgrounds and educational needs 
of those they are to serve. American Indians are not all 
alike (any more so than any other racial or ethnic group), 
and an understanding of their preparation and perspective 
is imperative for the effective delivery of educational 
services. 

American Indians number about 1.5 million nationally 
and are distributed across hundreds of tribal groups and 
languages. Because of this diversity, most discussions of 
American Indians are so broad and generalized as to result 
in little more than vague platitudes. This brief essay is an 
attempt to delineate some of the valid inferences that can 
be made about American Indian people for the purpose of 
improving educational, especially library service, 
strategies. 

To begin with, some basic information about American 
Indians and their education is in order. American Indians 
are divided about equally between those who live in urban 
areas and those who live in reservation/ rural en
vironments. The most frequently cited educational at
trition rates for American Indian students are 70 percent 
for urban and up to 90 percent for reservations.1 Most 
American Indian children attend public schools, but large 
numbers also can be found in special, government-run BIA 
boarding and day schools. 

American Indian children start out being relatively high 
achievers in school but "cross over" to be underachievers 
after the primary grades.2 They fall farther behind each 
successive year until eventually they wind up more than 
three years behind their non-Indian counterparts in grade
level achievement. 

Of the small number of American Indian students who 
survive the high school experience, only 18 percent will 
seek postsecondary training. Ultimately, less than 3 
percent of those few ever attain a college degree. Trans-



lated in terms of the overall American Indian population, 
the chance an urban American Indian will graduate from 
college is only 0.20 percent. The expected rate of college 
education for a reservation American Indian is even more 
dismal at 0.05 percent.3 

Based on past performance, it is clear that several 
essential factors must be considered when programming 
the delivery of educational services to American Indians: 
tribal affiliation, location of home community, level of 
acculturation, and blood degree. These factors are in
terrelated and interact with each other. 

Tribal affiliation is a significant variable to consider 
because it determines the student's life-style and manner of 
communication. The various tribes differ in degree of 
adherence to traditional values, language, culture, and 
their exposure to non-Indian social and economic con
ventions. Students from tribes in the Southwest, for 
example, are five times more likely to have BIA school 
preparation where they are subject to unique treatment 
and are the dominant racial force. Intensity of student 
experience with racial and cultural discrimination also 
varies by tribal affiliation and geographic location. 

During the 1960s, a national survey of American 
educational achievement revealed a curious bimodal 
distribution for American Indian students.' The dual 
results of the survey reflected the significance of the urban 
and reservation differences for American Indians. 

American Indian people residing in urban environments 
constitute a relatively new concept introduced by BIA 
Relocation policy. Under Relocation, reservation problems 
were reduced by moving numerous American Indian 
families to cities like Los Angeles, Chicago, and Minn
eapolis where they were to assimilate into the American 
mainstream. Demographic studies of the present 
generation of urban American Indians reveal them to be 
less traditional in their cultural orientation, highly mobile, 
more confident in their relations with non-Indians, and 
more formally educated than their reservation counter
parts. 5 

American Indians are further differentiated by blood 
degree. A recent BIA survey of more than 5,000 American 
Indian postsecondary students found that those American 
Indians of greater blood degree have less parental en
couragement to pursue higher education, tend to select 
private colleges over public schools, choose two-year and 
technical programs more frequently than baccalaureate 
programs, prefer to live on campus, consider 25 or more 
American Indian students to comprise an important 
"critical mass" of peer-group support, desire more in
dividualized counseling, and tend to come from poverty
level family backgrounds. They tend to be males, are 
about three years older, and are more likely to be married 
than their non-Indian classmates.6 

The American Indian students participating in the BIA 
survey listed their problems in attending college, in order 
of importance, as: 

1. Poor study habits; 
2. Lack of adequate high school preparation; 
3. Lack of motivation to study; and 
4. Lack of adequate financial resources. 

These factors were later confirmed by a Minnesota Private 
College Research Foundation study.' 

Educators have known for some time that academic 
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achievement is strongly correlated with nonschool 
variables such as home environment, peer-group influence, 
and student self-concept. These determinants, however, 
are noticeably absent from most American Indian student 
backgrounds. There is not likely to be much family or 
community support for higher education; the child has few 
achievement models to follow; educational materials in the 
home are minimal or nonexistent; and self-concept has 
suffered severe erosion from racial discrimination and 
confinement. 

These factors have contributed to chronic un
dereducation of American Indians and are reflected 
through student aspirations, acceptance of the academic 
environment, willingness to compete in school, attendance 
habits, aggressiveness in seeking educational op
portunities, and degree of reticence in class and on campus. 

Despite past performance in relation to the formal 
education process, American Indian people continue to 
view education as the major "key" to achieving self
determination. The goal of American Indian self
determination leaves many non-Indian educators con
fused. They are unsure if it means a desire to return to an 
isolated, romanticized version of American Indian culture 
400 years ago or if it means a goal of total assimilation into 
the dominant American society. 

Most American Indians view self-determination, 
however, not as a desire to retreat or disappear, but as the 
opportunity to participate more fully in a complex world 
society while retaining the beneficial aspects of American 
Indian culture. The basic issue of this acculturation process 
and the challenge to educators is: How can American 
Indians improve critical life skills in non-Indian 
educational institutions without surrendering their cultural 
identity? 

There are no easy answers to this dilemma, but those 
responsible for providing educational resources can begin 
to address the issue by recognizing that cultural diversity is 
the very heart of American society. Educational service 
strategies including library services should be developed 
which preserve and strengthen the pluralistic goals of the 
American culture. 

On an institutional level, providers of educational 
services can take constructive action by attempting to learn 
and understand the backgrounds of those they are trying to 
serve. In doing so, it is crucial to avoid the impulse to make 
hasty generalizations about American Indians. This can 
only be accomplished through careful research, by being 
cognizant of the variables discussed in this essay, and 
through consultations with American Indian community 
members or staff. 

Where American Indian staff are employed, either in a 
professional or student work-study capacity, care must be 
exercised to assure that they work within the framework of 
realistic expectations and receive the ongoing support of 
administration and faculty. Too often, American Indian 
staff are employed and are assigned responsibilities far 
beyond the scope of most other staff. The administration 
and faculty back off to let the American Indian staff "run 
their own program" and are dismayed when the program 
fails. The stereotyped images of American Indians and 
their education thus become self-fulfilling prophesy. 

The incident which prompted this essay is merely 
symptomatic of a much deeper problem-the fundamental 



mismatch between those who provide learning services and 
the learning needs of American Indians. If the goal of 
American higher education is to provide opportunities to 
develop to the full potential of all who wish to avail 
themselves, something must be done to correct this 
mismatch. Librarians and other educators can help.-AG 
(Ottawa/Choctaw), Coordinator, Minnesota Private 
College Research Foundation's Indian Education Project. 
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Winners of Contest 
for Creative Indian Writers 
at Sioux City Public Library 

Sixteen Native Americans have been awarded cash 
prizes and certificates in the first creative writing contest 
for Native American residents of Sioux City, Iowa, 
sponsored by the Sioux City Public Library. Winners and 
those receiving honorable mention in four categories were 
presented with certificates by Linda St. Cyr, library aide in 
the project. First- and second-place winners were given 
cash prizes totaling $275 donated by KCAU-TV and 
presented by Bill Turner, vice-president and general 
manager of the station. The brief awards ceremony was 
held at the main library. Contestants wrote on topics of 
interest to Indian people. 

First place in the Youth category, ages 8 through 14, was 
won by Jeryl Lynn Goodteacher for a story about Pretty 
Flower who helped an Indian warrior and was welcomed 
into an Indian tribe. Gina Marie Goodteacher won second 
place. Honorable mention in this category went to Tracy 
Nieman and Florence Rockwood. 

In the Adolescent category, Joni Henry won first prize 
with her poem entitled "Dream"; second place went to 
Betty Campbell. Receiving honorable mention were 
Roberta Gomez, Sandy Nieman, and Ricky Hoffman. 

In the Adult category, Michele Henry won first place 
with poetry. Her "Song of the Past" is written to a small 
one "that smiles at my side" who will never know "how 
lovely it was in that time and place" in the past. Beverly 
Aspleaf won second place in this category; honorable 
mention was awarded to Helen M. John, Liz Flores, and 
Philomene Saul. 
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Linda St. Cyr (right), library aide in the Indian Library Services Project of 
the Sioux City Public Library, smiles happily as Catherine Miller (center) 
receives a check for winning first place in the Elders category of the first 
creative writing contest for Native American residents of Sioux City, 
sponsored by the project. William Turner (left), vice-president and general 
manager of station KCAU-TV, presented $275 donated by the station for 
prizes in four age categories. 

Catherine Miller won first place in the Elders category 
with her reflection on the difficult times she and other 
Indian youngsters experienced while attending mission 
school. 

Four educators and writers gave of their time to judge 
the contest. Judges included Sandra F. Lebeau of Eagle 
Butte, South Dakota, a leader in the Cheyenne River Sioux 
Tribe. Chosen as South Dakota's Outstanding Young 
Woman of the Year in 1975, and as one of the Outstanding 
Young Women of America the same year, she is the tribal 
education coordinator of her tribe. 

Roxy Gordon and his wife Judy, both currently doing 
publicity work in Dallas for country singer David Allan 
Coe, also served as judges. Gordon has edited a number of 
small magazines and has written several books. His wife 
free lances as a graphic artist and poet. 

Also serving as a judge was Polly G. Happy, an in
structor of English on the faculty of Haskell Indian Junior 
College in Lawrence, Kansas. On the Haskell faculty for 
the past seven years, Happy writes prose and 
poetry.-News Release, Sioux City Public Library. 

New Mexico Indian Library Services: 
Taking Roots 

Lee Platero 

On February 16, 1977, the Albuquerque Public Library 
was the scene of a meeting whose purpose was the 
examination of the library and information needs of 
American Indian communities in New Mexico. Dr. Cheryl 
Metoyer of the Indian Library Services Technical 
Assistance Center (ISLT AC) guided the probe into the vital 



areas of American Indian library services. Participants 
identified specific information needs of New Mexico's 
Indian population and related these needs to the state and 
local agencies which might logically deal with the 
development of appropriate services. 

The agenda of the meeting included a videotape 
presentation of the 1974 New Mexico hearings of the 
National Commission on Library and Information 
Sciences, in which local Indian people expressed their 
information needs. Edward Dowlin, New Mexico State 
Librarian, followed the videotape present'ations with an in
depth explanation of the Five Year Program for Library 
Development in New Mexico and its relation to a possible 
New Mexico Indian library-services plan. Dowlin strongly 
emphasized the need and desire for grassroots input from 
the Indian community as the essential ingredient for the 
plan's success. 

The meeting's discussion session disclosed several 
problem areas affecting the development of library services 
for Indian people in New Mexico: 

1. Lack of understanding by non-Indians of problems 
encountered in meeting the specific information needs of 
Indian people; 

2. Lack of parental awareness of the variety of services 
available to them and their children via community-based 
library systems working in close cooperation with the 
schools; 

3. Lack of readily available schools of library science, 
which contributes to the lack of American Indian librarians 
in New Mexico; 

4. Limited access to funds for the development of 
comprehensive library information services within the 
schools. Example: Johnson O'Malley funds tied to "books 
about Indians, " rather than media to be used for basic 
skills. Funding should be geared to library media in
formation centers in order to facilitate the full use of 
library systems. 

5. The complexity of federal and state funding hampers 
library development and enhances the need for developing 
a national plan for comprehensive library services for 
Indian communities. 

6. The variety of tribes in New Mexico, and their 
geographic isolation, necessitates a series of unique, 
community-based programs to meet information needs at 
the local level. 

After discussing and analyzing these problem areas, the 
participants saw the need for an Indian library services 
committee which could develop a statewide Indian library 
service plan for inclusion in the Five Year Program for 
Library Development in New Mexico. The initial item on 
the committee's agenda would be a comprehensive 
assessment of the information needs of the state's Indian 
population. 

Lee Platero, Northwest Regional Library director, was 
elected as the coordinator of the committee. Other 
representatives at the meeting included Lotsee Smith, 
assistant professor of the University of New Mexico; 
Tommy Smith, chairman of the New Mexico Advisory 
Council on Libraries; and Perry Coho, member of the 
council and local community member. Additional plan
ning and development meetings are anticipated.-LP 
(Navajo), Director, Northwest Regional Library, Belen, 
New Mexico. 
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Developments in Indian 
Library Services in Chicago 

David Beaulieu, Ph.D. 

The American Indian community of Chicago has long 
been aware of the lack of library services which meet the 
information needs of Indian people. As with other Indian 
communities, the major concern for library services seems 
to have been limited to the need to effect a change, or at 
least a balance, in the quality of books and other materials 
written about American Indians. During a recent meeting 
at the American Library Association in Chicago, it became 
apparent that the information needs of American Indians 
in Chicago are more complex and diverse than simply 
rectifying the nature of "Indian Collections" in libraries. 

Reflecting the substantial development of Indian con
troled educational, employment, health, and social service 
programs in Chicago, the meeting was attended by many 
representatives of Indian organizations and programs in 
the city. The concern for library services on the part of 
many of these individuals not only included a concern for 
the quality of Indian related books and materials but 
seemed to focus on how to facilitate the delivery of all 
relevant information necessary for the development of the 
programmatic objectives of the community. 

Jean E. Coleman of the ALA and Cheryl Metoyer, 
director, Indian Library Services Technical Assistance 
Center Project (ILST AC) of the National Indian Education 
Association (NIEA), provided the forum for the meeting. 
Representatives from the Chicago Indian community, the 
Chicago Public Library, and Rosary College, School of 
Library Science, discussed the development of responsive 
Indian library services in Chicago. Though information
sharing meetings such as this one are often interesting and 
helpful, the attendants felt a need to create a library 
planning strategy which would lead to specific proposals 
concerning functional library services for Indians in 
Chicago. In order to facilitate this process, Doreen Porter, 

Public Notices 
Positions available at the American Indian Health 
Service of Chicago, Inc. Send resumes to: Vanda 
Gluck, AIHS, Inc., 3957 N. Oarendon, Chicago, IL 
60613 

Title: Executive Director 
Salary: $14,000-$16,500 

Title: Medical Director/ Consultant 
Salary: $18,000 (one-half time) 

Title: Resource Developer 
Salary: $11,500-$13,500 

Title: Community Health Representative 
Salary: $9,500-$10,500 

Title: Secretary I Receptionist-Bookkeeper 
Salary: $9,000-$10,500 



media specialist, and Bernadine Catches, Adult Education 
Program of the Native American Committee, have con
tinued to meet with Dr. Metoyer. 

The planning and development of library services for the 
Indian community is a vital, but sometimes overlooked, 
ingredient in the overall objectives of any Indian com
munity. Both the NIEA, through its ILST AC project, and 
the ALA, through the Office of Library Services to the 
Disadvantaged, have been invaluable facilitators in the 
process of including library services in the educational 
goals of Indian communities in Chicago and other 
areas.-DB (Chippewa), Director, Native American 
Studies Program, University of Illinois at Chicago Circle. 

Office for Library 
Personnel Resources: 
Minority Recruitment Subcommittee 

Marilyn Salazar 

Recruitment of top-quality persons into the many facets 
of librarianship has been a concern of the ALA for 100 
years. Until the late 1960s, the profession had experienced 
a situation where the demand for professionally trained 
librarians was greater than the supply. From 1968 on, the 
trend, due to a complex set of economic variables, reversed 
itself, and in January 1973 the ALA dissolved the Office of 
Recruitment. The Office for Library Personnel Resources 
was created and, in addition to overseeing personnel and 
continuing education matters, retained the visibility of 
library careers as one of its priority programs. 

The declining job market made it necessary to reduce 
recruitment programs except where minorities (Native 
Americans or Alaskan Natives, Asian or Pacific Islanders, 
Hispanics and Blacks) were concerned. When the Office 
for Recruitment was dissolved, the office's advisory 
committee was retained to "oversee" the Illinois Minorities 
Manpower Project through completion. This they did as a 
recruitment subcommittee of the Office for Library Per
sonnel Resources' (OLPR) Advisory Committee until 1974 
when they were dismissed. The final report of the Illinois 
Minorities Manpower Project was completed and 
presented to the ALA Executive Board at the ALA Cen
tennial Meeting in July 1976. One of the project's 
recommendations was the establishment of an OLPR 
minority-recruitment subcommittee. The executive board 
approved the report, and the OLPR Advisory Committee 
established the subcommittee. 

The charge, drafted by the subcommittee and approved 
by the OLPR Advisory Committee, reads: 
The social responsibilities commitment of the American 
Library Association extends itself in a commitment to 
recruit Asian Americans, Native Americans, Hispanics and 
Blacks to all levels of library education programs and 
hence to the library and information science profession. 
The purpose of the ALA OLPR Minority Recruitment 
Subcommittee shall be to maintain, develop and update 
the on-going minority recruitment programs of the OLPR 
by working to: 
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1. Increase the amount of financial assistance available to 
minority library school candidates and to publicize widely 
information about existing opportunities; 
2. Facilitate the increase or expansion of minority 
recruitment programs in all sectors of the library education 
community; 
3. Generate increased support of and commitment to the 
development and enactment of minority recruitment 
programs for all libraries; 
4. Develop a consciousness among minority federal 
legislators for library programs and issues directly related 
to minority communities; 
5. Collect data and information about minority groups for 
purposes of carrying out the charge of the subcommittee. 

The membership of the subcommittee is as follows: Tina 
Kass, personnel librarian, Stanford University Library; 
Marva Deloach, head, Cataloging Dept., Hampton 
Institute Library; Dorris Martin, counselor in admissions, 
School of Librarianship, University of Washington; 
Yolanda J. Cuesta, minorities services consultant, 
California State Library; Vivian Kobayashi, BARC, San 
Francisco Public Library; and Cheryl Metoyer, director, 
Project ILST AC, National Indian Education Association. 

The subcommittee was to hold public meetings at the 
ALA Midwinter and Annual Conference. Your par
ticipation is encouraged. You are also invited to address 
comments or inquiries to the subcommittee by writing to 
Marilyn Salazar, Staff Liaison, American Library 
Association, 50 E. Huron St., Chicago, IL 60611. Further 
issues of American Indian Libraries Newsletter will carry 
news about the subcommittee programs and projects. 
-MS, Minority Recruitment Specialist, OLPR. 

Notes from the Editor 

Cheryl Metoyer, Ph.D. 

People are perking up these days, 
and although it may be due to the 
spring weather, I'd like to think that 
the wealth of questions I've been 
receiving is due to the spreading of 
the good news about Indian library 
services. Of all the inquiries I've 
received, it appears to me that the 
most fundamental one deserves 
some attention: What is an 
American Indian library? Hinging 
on this question are several others: 
What services do Indian libraries provide? Are they located 
exclusively on reservations? I'd like to spend some time and 
space sharing some information about these questions. 

American Indian library services may be defined as those 
traditional library-and information-related activities which 
have been tailored to meet the information needs of 
American Indian people residing within a particular 
community. Hence, Indian library services may be offered 
by public, school, or academic libraries. To name a few 
examples, library services for American Indian people are 
provided by the Sioux City Public Library, some Bureau of 



Indian Affairs schools, and Navajo Community College. 
However, there is a unique type of American Indian 

library being initiated on several reservations throughout 
the United States. These libraries or information centers 
have their location on the reservation as their common 
denominator. They are called community libraries, tribal 
libraries, tribal resource centers, or tribal oral history 
centers. Some exist in a separate facility and others are 
housed as a division of the tribal community center. 
Primarily, these libraries exist to address the information 
needs of the adults and children residing on the reservation. 
Having visited several of these Indian libraries, I can assure 
you that amazing and exciting things are being ac
complished by the communities' initiative, imagination, 
hard work, and usually very limited funding. I can assure 
you of another critical factor: these librarys are planned and 
developed by community members, and they do express the 
culture, educational goals, and information needs of that 
community. 

Scanning the country offers a variety of tribal library 
examples. Right at the heart of things, the Kickapoo 
Reservation, near Horton, Kansas, plans to break ground 
for an octagonally shaped Kickapoo tribal library in July 
1977. The facility is part of the tribe's reservation 
development program which will include a mini-shopping 
center, a community recreation center, and the tribal of
fices. In Hogansburg, New York, the Akwesasne Library 
and Cultural Center has been serving the information needs 
of this Mohawk community since 1971. Bookmobile ser
vices, film programs, and tribal cultural activities have all 
been part of the library's services. The Standing Rock Tribal 
Library at Fort Yates, North Dakota, serves as the com
munity college library as well as the information center for 
this Sioux community. In New Mexico, the Pueblos of 
Acoma, Zuni, Laguna, Cochiti, Santa Domingo, Zia, Santa 
Clara, and Jemez are all in the process of developing tribal 
community libraries. The Indian Action Council of North
western California established its Indian library in 
Eureka, California, in 1974. This library acts as an 
educational and resource center for the immediate area. 

My instinct tells me that there are other tribal libraries in 
various stages of development. I urge the librarians of these 
communities to inform me of their existence, ac
complishments, and even problems. American Indian 
Libraries Newsletter seeks to transfer exactly this type of 
information. 

AMERICAN LIBRARY ASSOCIATION 
50 EAST HURON STREET 

CHICAGO. ILLINOIS 60611 

How does one initiate a tribal library? This is another 
frequently asked question which demands step-by-step 
attention. Guidelines have been developed, and since this 
question requires thorough treatment, I hope to address it 
step by step in our next issue. 

Since the good news about American Indian Library 
Services has been spreading, the demand and appreciation 
of the Newsletter seem to indicate that a forthcoming issue 
(Fall) will be developed. Until that time, I urge you to send 
information about your reservation or tribal library to the 
attention of Cheryl Metoyer, Editor: American Indian 
Libraries Newsletter, c/o Ms. Jean E. Coleman, Office for 
Library Services to the Disadvantaged, American Library 
Association, 50 E. Huron St., Chicago, IL 60611.-CM 
(Cherokee), Director, Project ILST AC, National Indian 
Education Association. 

Letters to the Editor 

Dear Cheryl: 
Congratulations on a fine publication which I have just 

reviewed. Cherokee Nation is vitally interested in your 
goals as outlined in the newsletter. Furthermore, we will 
periodically submit articles of interest to you. We are also 
attempting to initiate a resource center that would contain 
recommended materials for the purpose of educators in our 
general area. I am sure we can utilize the efforts of each 
other, whereby, Native American people throughout the 
land would be the benefactors. 

Dear Cheryl: 

Franklin Mclemore 
Programs Director 

Cherokee Nation 

Congratulations on the first issue of American Indian 
Libraries Newsletter. It is an excellent publication. It will 
be a marvelous communications vehicle not only for those 
of us concerned about library service to the Indians, but I 
think that other minorities will also benefit from this 
publication. 

E. Josey, Chief 
Bureau of Specialist Library Services 

The New York State Library 


