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[Revised version passed by ACRL Board of .Directors on July 3, 
1991.] 

The most pervasive characteristic of academic libraries is 
change. Publication continues to increase at an exponential rate 
and the variety of formats in which information appears is 
proliferating. The bibliographical apparatus of many disciplines 
and subdisciplines has become increasingly difficult to use as 
library and information technology has grown more sophisticated. 
For librarians to function effectively in such an environment 
requires flexibility, ingenuity, commitment, and a special 
combination of education, expertise, and experience. 

The academic librarian makes unique contributions to the 
university community and to higher education itself. These 
contributions range from developing collections to providing 
bibliographic access to all library materials and interpreting 
these materials to all members of the college and university 
community. Specific services include instruction in the use of 
print and on-line library resources and the crration of new tools 
to enhance access to information available locally, regionally, 
nationally, or internationally. Librarians add to the sum of 
knowledge through their research into the information process and 
other areas of study. Service improvements and other advances in 
the field result from their participation in library and other 
scholarly organizations. 

The intellectual contribution of the librarian who has 
completed formal graduate training enhances the quality of 
teaching~ research, and public service in our colleges and 
universities. College and university librarians are partners with 
other faculty in the academic experience. A true partnership based 
on equivalent contributions translates to equal rights and 
privileges for all faculty members. 

In order to recognize formally the importance of faculty 
status for academic librarians, the Association of College and 
Research Libraries, American Library Association, endorses these 
standards. Institutions of higher education and their governing 
bodies are urged to adopt these standards. 

1. Professional responsibilities. Librarians must be able to 
exercise independent judgment in the performance of professi.onal 
duties. While librarians must have considerable latitude in 
fulfilling their assigned responsibilities, there must also be a 
regular and rigorous review of their performance. A necessary 
element of this review must be appraisal by a committee-of peers 
who have access to the evidence pertaining to job performance, 
service, and scholarship, subject to appropriate institution 
policy. 

2. Library qovernance. 
adopt an academic form 

College and university librarians should 
of governance similar in manner and 



structure to other faculties on the campus. 

3. College and university governance. Librarians should be 
eligible for membership in the faculty senate or equivalent 
governing body on the same basis as other faculty. They should 
have the same degree of representation as other academic units on 
all college or university governing bodies. 

4. Compensation. Salaries should be comparable to and within the 
range of salaries paid to other faculty of equivalent rank. The 
appointment period for librarians should be the same as it is for 
equivalent faculty. Salary scales should be adj usted in an 
equitable manner for any additional periods of appointment. Fringe 
benefits should be equivalent to those for faculty in general. 

5. Tenure. Librar ians should be covered by tenure pol icies 
equivalent to those of other faculties. During the probationary 
period, librarians should have annual written contracts or 
agreements the same as those of other faculty. 

6. Promotion. Librarians should be promoted in rank on the basis 
of their academic proficiency and professional effectiveness (job 
performance, service, and scholarship). A peer review system is 
the primary basis of judgment in the promotion process for academic 
librarians. The standards used by the library should be consistent 
with the campus standards for faculty. 

7. Leaves. Sabbatical and other research leaves should be 
available to librarians on the same basis, and with the same 
requirements, as they are available to other faculty. 

8. Research and development funds. Librarians should have access 
to funding for research projects and professional development on 
the same basis as other faculty. 

9. Academic freedom. Librarians must have the same protection of 
academic freedom as all other faculty. Censorship of any type is 
unacceptable whether individual or organizational. All librarians 
must be free to provide access to information regardless of 
content. 

To implement these standards, the Association of College and 
Research Libraries, American Library Association, will: 

1. Publicize these standards to college and university presidents 
and governing bodies, academic libraries, library education 
programs, library organizations and agencies which accredit 
institutions. 

2. Seek to have these standards formally adopted or endorsed by 
the appropriate groups listed above. 
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3. Refer reported allegations of violations of these standards to 
SCRIM (Standing committee on Review, Inquiry, and Mediation) for 
deliberation and consideration. 

These standards become effective on the date of approval by 
the ACRL Board of Directors. Any library that seeks to withdraw 
the privileges outlined in these standards may be subject to review 
by the American Library Association. 
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With publication increasing at an exponential rate, with the variety of forms of 
publication proliferating rapidly, with significant scholarly and information 
material appearing in all the world's languages, with the bibliographical apparatus 
of many fields and subfields becoming increasingly difficult to use, with the 
growing sophistication of library and information technology, and with the develop
ment of academic libraries into large and complex organizations, the work of the 
academic librarian has become highly specialized and demanding. 

The academic librarian makes a unique and important contribution to American higher 
education. He bears central responsibility for developing college and university 
library collections, for extending bibliographical control over these collections, 
for instructing students (both formally in the classroom and informally in the 
library), and advising faculty and scholars in the use of these collections. He 
provides a variety of information services to the college or university community, 
ranging from answers to specific questions to the compilation of extensive biblio
graphies. He provides library and information services to the community at large, 
including federal, state, and local government agencies, business firms and other 
organizations, and private citizens. Through his own research into the information 
process and through bibliographical and other studies, he adds to the sum of knowledge 
in the field of library practice and information science. Through membership and 
participation in library and scholarly organizations, he works to improve the 
practice of academic librarianship, bibliography, and information service. 

Without the librarian, the quality of teaching, research, and public service in our 
colleges and universities would deteriorate seriously and programs in many disciplines 
could no longer be performed. His contribution is intellectual in nature and is the 
product of considerable formal education, including professional training at the 
graduate level. Therefore, college and university librarians must be recognized as 
equal partners in the academic enterprise, and they must be extended the rights and 
privileges which are not only commensurate with their contributions, but are necessary 
if they are to carry out their responsibilities. 

In order to recognize formally the college or university librarian's academic status, 
the Association of College and Research Libraries and the American Library Association 
endorse, and urge all institutions of higher education and their governing bodies to 
adopt, the fo 11 owi ng s tanda rds for all academi c 1 i b ra ri ans: 

I. Professional responsibilities and self determination. Each librarian 
should be assigned general responsibilities within"his particular area 
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of competence. He should have maximum possible latitude in fulfilling these 
responsibilities. However, the degree to which he has fulfilled them 
should be regularly and rigorously reviewed. A necessary element of this 
review must be appraisal by a .committee of peers who have access to all 
available evidence. 

2. Library governance. College and university libraries should adopt an 
academic form of governance. The librarians should form as a library 
faculty whose role and authority is similar to that of the faculties of 
a college, or the facul ty of a school or a department. 

3. College and university governance. Librarians should be eligible for mem
bership in the academic senate or equivalent body at their college or 
university on the same basis as other faculty. 

4. Compensation. The salary scale for librarians should be the same as that 
for other academic categories with equivalent education and experience. 
Librarians should normally be appointed for the academic year. If a 
librarian is expected to work through the summer session, his salary 
scale should be adjusted similarly to the summer session scale of other 
faculty at his college or university. 

5. Tenure. Librarians should be covered by tenure provisions the same as thos. 
of other faculty. In the pretenure period, librarians should be covered 
by written contracts or agreements the same as those of other faculty. 

6. Promotion. Librarians should be promoted through ranks and steps on the 
basis of their academic proficiency and professional effectiveness. A 
peer review system similar to that used by other faculty is the primary 
basis of judgment in the promotion process for academic librarians. The 
librarians' promotion ladder should have the same titles, ranks, and steps 
as that of other faculty. 

7. Leaves. Sabbatical and other research leaves should be available to 
librarians on the same basis, and with the same requirements, as they 
are available to other faculty. 

8. Research funds. Librarians should have access to funding for research 
projects on the same basis as other faculty. 

9. Academic freedom. Librarians in colleges and universities must have the 
protection of academic freedom. Library resources-and the professIonal 
judgment of librarians must not be subject to censorship. 
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To implement these standards, the Association of College and Research Libraries 
and the American Library Association will: 

1. Publicize these standards to all colleges and universities and 
their libraries, all library schools, all library organizations, 
all higher education organizations, and all agencies which ~ccredit 
academic institutions. 

2. Seek to have these standards formally adopted or endorsed by all 
colleges and universities and their libraries, all library schools, 
all library organizations, all higher education organizations, 
and all agencies which accredit academic institutions. 

3. Investigate all violations of these standards which are reported 
by members of the Association of College and Research Libraries. 
Such investigations will be coordinated and supervised by the 
Committee on Academic Status of the Association of College and 
Research Libraries. * 

4. Invoke the follONing sanctions against institutions of higher 
education which are found, after such investigation, to be 
in violation of any or all of these standards: 

a. Publicize the violation and the institution concerned 
in CRL NEWS and other appropriate publications. 

b. Refuse to accept advertisements in any ALA publication 
for positions at that institution. 

c. Discourage its members from accepting employment at 
that institution, through notices in its publ ications 
and other means. 

A reasonable amount of time--three to five years--should be provided college and 
university libraries which do not currently conform to any or all of these standards, 
to enable them to do so. HONever, no such grace period should be provided to 
libraries which currently do conform, either wholly or in part, and which seek to 
deny or withdraw any such rights and privileges. 

*The Committee on Academic Status receives, from individuals, reports of potential 
violations of these standards and recommends appropriate ac.tion to ,the ACRL Board 
of Directors. Requests for assistance from individuals who allege that violations 
of these standards have occurred are within the jurisdiction of the ALA Program of 
Action for Mediation Arbitration, and Inquiry, and should be directed to the 
Executive Director ot the American Library Association. 


