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LaQuanda Onyemeh reflects on UNCG Library Diversity Institute
LaQuanda Onyemeh is a 2017-2018 Scholar who
received her MLIS from University of North Carolina at
Greensboro and her B.S Dual Degree in Psychology and
Sociology at The College at Brockport SUNY. She is
currently the Diversity Resident Librarian at Texas A&M
University where she will rotate among various
departments at Texas A&M University Libraries.
LaQuanda is currently assis ng with planning the Texas
Library Associa on (TLA) 2020 Houston Conference and
was the recipient of NASIG's
(http://www.nasig.org/site_page.cfm?
pk_association_webpage_menu=732&pk_association_webpage=1271)John Riddick Student Grant

(h p://www.nasig.org/site_page.cfm?
pk_associa on_webpage_menu=732&pk_associa on_webpage=1271), 2018. Here, LaQuanda shares
her experiences having recently a ended the Library Diversity Ins tute
(h ps://library.uncg.edu/info/diversity/ins tutes/index.aspx) at the University of North Carolina at
Greensboro held from August 31, 2018 - September 2, 2018.

I thought long and hard of a song that could capture my exact sen ments of the Library Diversity
Residency. Michael Jackson's song, "You Are Not Alone!" summed it up best:

“You are not alone
I am here with you
Though we're far apart
You're always in my heart
You are not alone”

It all started with a ques on. "Would you like to come to the Library Diversity Ins tute?" Dr. Halbert
asked me during the ALA conference in New Orleans. I thought to myself, What exactly is a diversity
ins tute? A few months would go by and I didn't quite understand where I was going or when, but I
was looking forward to it.
Fast forward to August 31; I arrived among a sea of beau ful, colorful faces. I was nervous, but excited
to talk to my cohort. I grabbed a seat near the front of the room and began talking to Resident
Librarians surrounding me. We were all eager to know what the ins tute was about and what we
would be learning for the next couple of days. We were all excited to meet other Resident Librarians.
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Some of us were in the beginning of our residencies and others were in their residencies for more than
a year. We had the pleasure of hearing from various speakers who discussed a broad selec on of
topics. This helped us formulate ideas about our role and understand the importance of the residency
program in academic librarianship.
Dr. Jon E. Cawthorne, the Wayne State Dean of Libraries and SLIS, discussed his success, failures and his
circuitous path to leadership. Hearing Dr. Cawthorne speak, I learned about the importance of
leadership and how I can start being a leader in my role as a Diversity Resident Librarian. He also
discussed bringing crea vity and innova on to your role, and how leaders can eﬀec vely change
organiza onal culture within the library. Dr. Cawthorne made sure to engage with every Resident
Librarian during the conference by talking with us during our ac vi es. He was a pleasure to meet and I
feel fortunate having him as a leader in my cohort. We also received the opportunity to hear from past
Diversity Residents from UNC Greensboro, Dr. Jason Alston and Dr. LaTesha Velez. They told us where
they had been and where they are now. It was great to meet past Resident Librarians who were once in
our shoes; to see where they are and how they have ﬂourished was beyond inspira onal. I had an
opportunity to hear Dr. Alston give his presenta on on "Library Diversity Residencies - Common
Challenges and Best Prac ces."
We shared our fears about our new role, the challenges it presents, and more during interac ve
ac vi es. We all oﬀered solu ons on how to tackle our challenges and fears including sharing places to
give and receive assistance. This was an essen al exercise to me because I realized that the majority of
us around the room had similar fears about our new roles as well as transi oning out of these roles
when re-entering the job market. I felt closer and stronger to my cohort. I realized I wasn't alone in my
feelings. By discussing our fears and challenges we came up with solu ons, oﬀered each other advice,
and just had a community of support that was there to say, “ I got you and I won't let you fall.”
Dr. Irene Owens, directed a powerful session on conﬂict management. This session was signiﬁcant to us
as Resident Librarians because this was our ﬁrst professional role at an Academic Library. She gave us
the tools on how to address issues and/or conﬂict that we may possibly face in our new roles or at our
organiza on. We assessed our strengths and weaknesses. Conﬂict is something that we all deal with
daily, knowing how to address conﬂict without feeling overwhelmed, being too passive, or
compromising your integrity is a valuable skill! Thank you Dr. Irene Owens for le ng us know that it is
okay to not agree or accommodate the other party, and to pushback especially something that we are
passionate about!
Our cohort of Resident Librarians took a tour of the The Interna onal Civil Rights Center & Museum
(h ps://www.si nmovement.org/) in Greensboro, N.C. This tour was shocking, impac ul, and a pivotal
moment at the Library Diversity Ins tute. The tour reminded us how far we have come, but most
importantly, how much further we have to go. ALA President-Elect Wanda Kay Brown talked to us on
our last day. It was hear elt, purposeful, and passionate. Hearing her speak reinforced my passion and
commitment to diversity of librarianship. I want a role in leadership, so that I can be the change I want
to see in the profession. I plan on contribu ng by giving back to my own community and paving the
way for other librarians of color following me into the profession by serving as a resource and role
model.
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The ins tute got me thinking about my future and what I want to accomplish in my residency at Texas
A&M. It was a safe environment to ask ques ons and ﬁgure it all out. I met people who were in the
same place as me. I found a community and I did not feel alone in my new role as a Diversity Resident
Librarian.
Star ng something new like a Residency can be scary, challenging, and may be ambiguous to faculty
and staﬀ in the library. Having people in your journey who can oﬀer advice, support, or just a place to
vent means everything. I le the ins tute feeling empowered with tools, community, and support to
tackle my goals, challenges, and even failures. My role in the academic library ma ers. I have a cri cal
job to do on behalf of my cohort and community, including my ancestors who paved the way for me to
access quality educa on and civil rights. I am grateful to have met new friends that I plan to see at the
JCLC conference in a couple weeks and hopefully during the rest of my career. Currently singing, “I am
not alone!"
I want to say thank you to Dr. Mar n Halbert, Gerald Holmes, and everyone who par cipated in the
ins tute. Thank you for crea ng this Library Diversity Ins tute for us! Thank you for advoca ng for
diversity and inclusion. And a special thank you for showing us the beauty of the collabora ve nature
of librarianship.
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